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Abstract  

Future can be established good, bad, absorption, sweet, bitter, sad dream and. The aim 

of future study is systematic study of the future, in other words is science and art 

discovery of future and shape to a desirable world of tomorrow. The aim of this study 

was clarify the future of human resources of sports organizations and tried to make 

offer the possible futures with analysis of environmental scenarios. So the 

methodology of this study was future studies with kind of scenario making. In This 

study to identify the key factors affecting future of human resources in sport 

organizations in the first step was used of interview with 16 scholars and experts of 

futures and Sports Management.  After conducting interviews two general areas 

affecting the future of human resources were obtained as software threat and 

fundamental changes of environment and then three scenarios of optimistic, realistic 

and pessimistic were presented in each of the subtitle. Sports organizations can create 

favorable future to themselves with planning according these achieved factors. 
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Introduction 

One of the requirements of development and progress in every field is having an insight into 

the environment, timely decision-making and having a comprehensive and purposeful 

program, and this is not possible unless studying future is done correctly and successfully. 

Foresight is looking for making man prepared for unexpected events (Hoover, 2009). This 

knowledge tries to raise awareness by providing opportunities for increasing foresight of 

future to increase control over it. To put it more clearly, to study the future and realization of 

its key objectives, foresight seeks to identify our expectations of the future, and help shape 

the capacity of all power in order to achieve the most favorable alternatives of future 

direction (Malekifar, 2006).  

The future can be good, bad, opportunity maker, sweet, bitter, wonderful or sorrowful. The 

aim of foresight is systematic study of the future, or in other words, art and science are the 

discovery of the future and shaping the favorable world of tomorrow (Cornish, 1977). In 
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designing model and method in future oriented research native structure and conditions are 

more important than having command over the future (yarahmadzehi & seyedzadeh, 2013).  

Successful future managers need different skills and competencies than the former managers. 

Thus, preparing people for the future is far beyond the creation of skills and competencies 

needed to conduct business. In this respect, knowing this fact, doubtlessly, should make today 

people to some form of consciousness coupled with a disturbing force. This recognition is the 

first step for futurism, in a way that it saves managers from passivity and prepares them to 

deal with current trends. Otherwise, a passive approach makes small problems become major 

issues and subjugates the organization to the consequences of any change that occurs on it 

(bartlett & ghoshal, 2013). In Iran, after nearly sixty years of long-term development 

planning, in the early 80s Solar year attempts were made to map the favorable future of the 

country utilizing new concepts and tools of macro policy resulting in the formulation and 

communication of visions of the Islamic Republic of Iran in the 2025. Achieving the ideals of 

vision 2025 is subject to identification of the main points of departure and determining the 

ways to achieve its goals. With visions of 2025, Islamic Republic of Iran is a country with 

first place in economic development, science and technology among the countries of the 

region (Zali, 2012). 

Over the past two decades, in environment of organizations activity, dramatic changes have 

occurred. Today, many organizations gain their competitive advantage from the resources 

that are different from traditional sources of wealth creation (AsgariAzad, 2003). During the 

Industrial Revolution, to create wealth, organizations were dependent on physical assets such 

as land, natural resources, buildings and machines, but the emergence of knowledge-based 

organizations and industries (such as Microsoft and dot-com companies) dramatically 

changed the nature of wealth creation (Hossein hashemi, 2010). These organizations not by 

physical assets but because of their intangible assets have created market and value. 

Managers today are experiencing a period in which the real capital of the enterprises is 

'human capital' (poell, 2012). In other words, the leading organizations in the field of 

competition and challenges just by virtue of smart humans exceed the prospect of other 

organizations (Joo et al, 2013). Finally, after years of experience, the world has come to the 

conclusion that to be leading countries need highly qualified and motivated human resources 

and human resources are the most important factor determining the growth and development 

of countries (gold, 2003). Lack of attention to the productivity of labor work and just 

attention to other factors, not only reduces the efficiency and effectiveness of the 

organization, but also increases waste and events and creates discontent in the labor force 

(weimer, 2008). Human resource development which is usually associated with some forms 

of education should be recognized as a main task of management of organizations (sahay, 

2005). 

Human resources with high quality and based on knowledge are the main source of each 

country and by understanding this, leading countries have made great effort develop and 

deploy this optimized key source in different areas in order to achieve their goals (French et 

al, 2005). By changing the activity area of organizations and companies, human resource 

(HR) management also needs to change. Future is unpredictable and it is difficult to 

determine what will happen. Thus, flexibility and business knowledge is important in order to 

respond to this uncertainty. While HR managers keep in touch with technological 

development, it is essential that they combine topics that are relevant to their personal roles 

and economic work with public issues (godet, 2001). It should be noted that successful units 

and human resource managers have an important strategic impact on the respective 

organizations. Of course, the main personnel roles are associated with the most important 

resource, namely labor force. Managing the mentioned roles that are employment, selection, 

appointment, training, development, etc. have a direct impact on productivity. Successful 
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companies and organizations attract and retain productive employees on an ongoing basis 

(Hajikarimi & Rahimi, 2010). Due to the increasing changes and the role of human resources 

must change. Currently, the Department of Human Resources is expected to add value to the 

organization rather than just incurring cost for the organization and this issue in mission-

oriented organizations (e.g. sports organizations) is more sensitive and important (Budhwar, 

Debrah, 2009). 

In this regard, Hashemi et al (2010) in a study titles “Designing futurism in human resource 

development” (Case Study: Iranian Revolutionary Guards of Islamic Revolution) expressed 

that the results indicate that issues governing and affecting the preparation, and development 

of future human resources of Guard and the theoretical features of future human development 

with an emphasis on human resources as the greatest strategic resource of Revolutionary 

Guards managers and will help future human resources. In another study Hossein Hashemi 

and Pouraminzadeh (2011) in research with the title of “challenges facing development of 

human resources and solutions to solve them” at first dealt with goals and functions of human 

resource management and then explained human resource management challenges in the 

future, and to solve these problems suggested empowering staff which includes 

empowerment patterns, challenges to the empowerment of human resources, strategic 

process, practical measures and strategies to empower human resources. Also Yarahmadzehi 

and Seyedzadeh (2013) in a study with the title of “identifying key factors affecting the future 

of human resources in government agencies” used a cross-impact analysis of the future of 

human resources in Sistan and Baluchestan and stated that 4 key factors of replacement of 

technology instead of human, e-commerce growth, increasing urbanization and the growth of 

large cities and the domination of technology in social and economic areas will have the 

greatest impact on the future of human resources in Sistan and Baluchestan. In few foreign 

studies also the issue of the future of the human resources is addressed of which Budhwar & 

Debrah (2009) in a study titled “research in future of human resource management systems in 

Asia” followed four issues of analysis of the current problems, the challenges ahead, 

presenting scenarios of the future and an appropriate framework of the future of development 

of human resources in Asia can be noted. Also Gold et al. (2010), in a study titled as “How is 

the future of professional development of human resources?” introduced 4 scenarios for the 

future development of human resources. Then Poell (2012) in a study called “The Future of 

Human Resource Development” introduced tools from management to employment and 

human resources development tools and measures. Finally, Joo et al (2013) in their research 

by reviewing papers published from 2001 to 2012 in the field of human resources offered a 

possible model of human resources for the future. 

With regard to what you mentioned, the importance of planning and futurism for this key 

source is evident. Nowadays, due to the rapidly changing environment and uncertainty 

resulting from it the necessity of strategic planning and futurism to deal with possible 

changes in the future becomes more and more evident, and this issue needs a lot of studies so 

that the sports organizations in country by considering environmental condition can make 

efficient use of national human resources and to take steps to improve. The focus of futurism 

in studies in recent decades and focus managers’ attention to this issue has caused extensive 

research to be done in this regard. However, the lack of independent research to study the 

future human resources in the sport of country and the importance of this issue the area of 

sports organizations as organizations that are responsible for large numbers of people made 

the researchers explain the future of human resources in sports organizations in an applied 

study. Also, in order to realize the vision of 2025, Iran should be a nation that has advanced 

knowledge and is powerful in science and technology production capable of producing 

superior human resources and social capital based on the priority of share of national 

production. Regarding all these, the main objective of this study is to identify the key factors 
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affecting the future interpretation of human resources in Iranian sports organizations using 

scripting. 

Methodology 

This study seeks to explain the future of human resources of sports organizations and tries to 

offer scenarios for potential futures of human resources with environmental analysis. 

Therefore, the methodology of this is futurism research of scripting (scenario) type. 

In the area of film and cinema, scenario is a text that outlines a series of regular and 

meaningful events relevant to each and their specific result. In contrast, scripting method is 

one of the ways of futurism based on which we discuss hypothetical scenarios designed to 

draw and imagine of the future. For example, during the Persian Gulf War and the occupation 

of Iraq, the Pentagon had more than a hundred different scenarios for the invasion of Iraq in 

mind. This means that for every event possible an option was considered. Scenarios are clear 

pictures of the future that planning with their help can help address the challenges and 

opportunities to clearly see and understand. A scenario is not only a prediction of a certain 

future. It is a description of all the possibilities. Due to the diversity and complexity of future 

building forces and the interaction between them one can never predict the future accurately. 

Thus, the specialists of the futurism do not see selecting the most probable image as very 

correct, because they have to use various scenarios to plan. So if the scenario contains all 

possible images of the future, could be considered as a powerful tool for planning, and by 

implementation and use of this scenario, it is possible to welcome the future. The goal of a 

scenario in not achieving the most likely future path from among complex paths, but a set of 

variables, events, system dynamics and their industrial consequences. In choosing a correct 

policy in order to reach an important target, setting a scenario is considered as the first step. 

In this study in order to identify the key factors affecting the future of human resources in 

sports organizations, at first half open interview was used. Sixteen experts of future studies 

and sport management were interviewed. After conducting interviews and in the first phase, 

two general areas affecting future of human resource with the title of soft threat and 

environmental changes were obtained, and in the next step 3 optimistic, realistic and 

pessimistic scenarios were presented in each area. 

Results and findings 

Defining the topic and understanding key factors is one of the most important steps on the 

basis of scenario planning. In this study, two general areas were extracted and Table 1 shows 

the extracted factors from soft the threat. 

 

Table 1. Soft Threat (Sanctions) 

The negative effects of sanctions The positive effects of sanctions 

Putting Iran under sanctions of the Security 

Council  

Laying the groundwork for the development 

of domestic industries 

Divestment in Iran Avoiding import of  unnecessary goods 

Being deprived of technology from other 

countries 

Creating a platform for local experts activity 

in large-scale projects 

Rising costs (insurance, banking, etc.) Providing the necessary conditions for 

economic and administrative reform 

Corruption sanctions on foreign trade  

Enhancing internal cohesion and national 

commitment to growth and prosperity 

 

In this regard, sanctions can have impacts on the quality and quantity of human resources, 

especially human resources in sports organizations. In the continuation soft threat scenarios 

are presented. In this section 8 key factors were identified for each three scenarios were 
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considered. These conditions based on the probability of favorable condition, continuing the 

status quo or weakening any of the elements in a range of worst to best were defined. The 

composition of each of our states with each other will make up a certain scenario will require 

the formulation of goals, strategies and policies limited to the same scenario. By changing 

any of the conditions in the scenario set in line with that the strategies and policies will also 

change. In scenario making periods of five, ten, fifteen or twenty year plans can be defined. 

This research approach is planning of the next fifteen years. 

 

Table 2 - scenarios related to soft threat  

Key factor Pessimistic scenario Realistic scenario The optimistic 

scenario 

Recession and 

unemployment due 

to sanctions 

Many sports 

organizations have 

reduced their human 

resources and the 

country sport enters 

recession and closures 

Sports organizations 

reduce their number 

of human resources 

and continue their 

current trends. 

Managers of sports 

organizations with 

entrepreneurship will 

use external threat as 

the opportunity to 

attract specialists of 

other organizations  

Reducing deployed 

physical education 

students abroad 

Sports organizations 

will be prevented 

from recruiting and 

employing educated 

people in modern 

science and sports.  

Sports organizations 

will use sports 

science graduates 

existing capacities. 

And with limited 

personnel deployed 

overseas and 

acquiring new skills, 

by organizing in-

service courses will 

transfer this new 

knowledge to their 

employees. 

Sports organizations 

with collaboration of 

academic institutions 

will establish sports 

universities and will 

absorb specialists 

through the universities. 

Increased need for 

skilled manpower 

and specialists 

Sports organizations 

continue recruiting 

non-professional staff. 

Sports organizations 

will replace a 

significant number of 

non-specialists with 

their specialist 

human resources. 

Sports organizations 

will replace all non-

specialist human 

resources with 

specialists and with 

established procedures 

will prevent the 

absorption of non-

experts. 

Increased need for 

reform and change 

in culture of sports 

organizations 

Sports organizations 

will not try hard 

enough to improve 

their organizational 

culture and hence the 

productivity of human 

resources will be low. 

Sports organizations 

will improve a part 

of their culture and 

thereby enhance the 

productivity of their 

human resources. 

Sports organizations 

will completely change 

their corporate culture 

to and a new culture 

based on professional 

ethics and knowledge 

will be deployed, and 

thereby the productivity 

of their human 

resources will improve. 
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Increased 

regulatory 

procedures to 

combat bribery, 

corruption and the 

like 

Monitoring of human 

resources is increased 

and this creates 

organizational silence 

and the desire to leave 

the organization. 

Monitoring of human 

resources is 

reasonable; on the 

other hand managers 

will create better 

working conditions 

for employees to 

prevent the 

occurrence of 

administrative 

offenses. 

Direct supervision will 

be placed by self-

regulatory organization 

and mutual trust 

between the 

organization and the 

staff of the organization 

will bring about 

significant reduction of 

crime. 

Growing economic 

inequality and gap 

among staff 

The salary payment 

system of sports 

organizations is 

uncertain and it 

creates an economic 

gap between the 

employees. 

In salary payment 

system appropriate 

changes will occur in 

the legislation and 

the economic gap 

between employees 

will not increase.  

Same payment system, 

according to the 

competencies and the 

ability of people to full 

compliance and will 

eliminate the economic 

gap between the 

employees. 

The need to 

privatization of 

sports government 

(shrinking the 

government) 

  The privatization 

process will be slow 

and there will be 

many obstacles in the 

implementation of 

Article 44 of the 

constitution in sports. 

Sports organizations 

by attracting 

sponsors undermine 

the dependence on 

government and the 

main body of 

government through 

this will be smaller 

and will help 

privatization. 

Privatization in sports 

organizations will 

happen in the optimal 

status and almost all 

sports organizations 

will run private in 

parallel with Article 44 

of the constitution.  

IT control Sports organizations 

continue their 

traditional processes 

and information 

technology will have 

little use. 

Sports organizations 

like other 

organizations need 

information 

technology and will 

make their structure   

to some extent 

associated with IT, 

but in order to 

achieve new 

technologies will 

face problems. 

Sports organizations 

through internal experts 

will meet all the needs 

of IT and organizational 

processes will comply 

with IT. 

 

 

 

In continuation, factors related to the environmental changes will be extracted that Table 3 

illustrates these factors. 
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Table 3- causes of fundamental environmental change 

Row Environmental 

factors 

Effects on Community  

1 Ecological 

propellants 

Threatening food security, the development of 

diseases affected by climate change, increased 

air pollution and water shortage crisis 

2 Propellant 

population 

Declining birth rates, increasing labor supply and 

unemployment (present and future), reducing the 

supply of labor (coming off) and restructuring of 

age (from young to old) 

3 Propellant 

Technology 

Specializing of  jobs, the possibility of modern 

education, e-government and insecurity 

information systems 

4 Economic 

propellants 

Inflation, quick development of enterprises and 

privatization 

5 Social propellants Increased migration (internal and external), 

increasing women's participation and 

development of the media and the need for 

culture 

6 Propellant training Changes in the educational system, moral 

education, the creation of a central research with 

qualitative approach and applied nature, 

communication, industry and universities to 

increase the number of university graduates 

7 Internal propellants Falling employment in government 

organizations, sports attractions, special missions 

and tasks of sports organizations 

 

In this context, environmental factors can have quality and quantity impact on human 

resources of sports organizations. In the following part scenarios related to environmental 

factors are presented. In this section we identified 12 key factors and for each of them three 

scenarios were considered. It should be noted that a number of scenarios were overlapping 

with soft threat scenarios and were given in soft threat scenarios. 

 

Table 2 - scenarios related to environmental changes 

Key factors  Pessimistic scenario Realistic scenario The optimistic 

scenario 

Low wage rates in 

sports organizations 

Staff in sports 

organizations was 

dissatisfied with their 

low wages, and want 

to leave the 

organization and 

related organizations 

will not attempt to 

resolve their 

grievances. 

Staff in sports 

organizations was 

dissatisfied with their 

low wages, and want 

to leave the 

organization but the 

organization of 

employees will 

largely resolve their 

grievances by 

increasing the wages. 

Sports organizations 

by attracting sponsors 

increase the wages of 

their employees and 

their employees will 

be satisfied with their 

wages. 

Threating 

employees' health  
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Sports organizations 

will be indifferent to 

the health of their 

employees. 

Sports organizations 

will provide 

favorable conditions 

for their employees 

with contract with 

valid insurance 

companies. 

Sports organizations, 

in addition to proper 

attention to 

employees' insurance 

and implement 

prevention plans for 

their employees 

through regular 

activities. 

Pollution in 

metropolitan cities 

Governmental sports 

organizations in the 

higher organizational 

level will continue 

their activities in 

large cities and will 

be indifferent to air 

pollution.  

Governmental sports 

organizations in the 

higher organizational 

level will transfer a 

number of their units 

to smaller towns due 

to air pollution. 

Governmental sports 

organizations in the 

higher organizational 

level will transfer a 

all their units to 

smaller towns with 

good weather 

conditions. 

E-government and 

lack of security 

information systems 

Sports organizations 

are not aware about 

the security of their 

information systems. 

Sports organizations 

through using 

suitable software, 

will largely establish 

security in their 

information systems.  

Sports organizations 

through using 

software and 

hardware, and 

interaction with 

information systems 

to use secure 

information and 

educating their 

human resources will 

provide safe 

conditions for 

information use. 

Increase of inflation With inflation and 

lack of productivity 

of sports 

organizations, many 

sports organizations 

will be closed. 

Sports organizations 

relying on the 

expertise and 

knowledge of their 

employees will 

provide required 

material resources 

and will avoid 

unnecessary imports. 

Sports organizations 

by entering the 

capital markets 

(investment in the 

stock market and 

OTC) will increase 

the turnover of their 

organization so that 

inflation will not 

affect them. 

Development of 

soon return agencies 

in sport sector  

Sports organizations 

will not take any 

action to create and 

develop small and 

medium-sized 

businesses in the 

field of sports. 

Sports organizations 

will create a limited 

number of economic-

sport enterprises. 

Sports organizations 

by create a culture of 

entrepreneurship 

among their 

stakeholders, and 

intellectual and 

financial support of 

many professional 

sports enterprises will 

develop. 
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Increase of 

migration (internal 

and external ) 

Due to the low 

young population in 

the country (far 

future), sports 

organizations will 

have to employ 

unskilled immigrants 

and hybrids in most 

of job categories. 

Sports organizations 

by maintaining their 

specialists and local 

professional in 

professional job 

categories will only 

immigrants in non-

professional 

positions. 

Sports organizations 

by maintaining their 

experts will use 

skilled immigrants 

manpower in case of 

shortage. 

Increasing women's 

participation 

The participation of 

women in sports 

organizations will be 

very low. 

The participation of 

women in sports 

organizations will be 

increasing. 

The participation of 

women in sports 

organizations due to 

change in society's 

attitude towards 

women would be at 

its best. 

Changes in the 

education system  

In teaching physical 

education in 

universities in order 

to prepare human 

resources in sports 

organizations no 

change will happen. 

Due to the need for 

specialists in 

physical education 

teaching in the 

educational system 

of the country there 

will be few changes 

Due to organizational 

changes as well as 

changes in the need 

for human resources, 

the education system 

in the Physical 

Education and Sport 

Sciences will change 

significantly. 

Quality and applied 

research in sports 

organizations 

Sports organizations 

will not make any 

changes in the 

system of their 

research towards 

quality and applied 

research. 

Sports organizations 

by minimizing 

fundamental and 

quantitative research 

will greatly make 

their research quality 

and applied related.  

Sports organizations 

to do their research 

will only use 

qualitative and the 

application research. 

Communication 

between the 

university and the 

sports industry 

Universities will 

have very little to do 

with the sports 

industry 

Universities with 

changes in the terms 

of their educational 

system will largely 

help to meet the 

needs of the sports 

industry.  

Universities each 

year according to the 

needs of the sports 

industry will recruit, 

train and develop 

students' applied 

skills. 

Reduction in 

employment in 

government 

agencies and sports 

attractions 

Sports organizations 

will not take 

appropriate measures 

to increase the 

attractiveness of 

employment. 

Sports organizations 

by providing 

financial support 

packages will largely 

eliminate this 

problem.  

Sports organizations 

by providing support 

and very attractive 

incentive packages 

and dramatic changes 

in climate will 

maintain the 

attractions and 

upgrade. 
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Conclusion 

Sports and academic organizations growth and development, scientific advances and getting 

to the stage of creation of knowledge are dependent on addressing future. Human is the main 

capital of sports organizations. As sports organizations are power-driven organizations, they 

should consider their workforce as a comprehensive phenomenon, and plan their needs and 

issues in an integrated way.  

In recent years, futurism approach has entered the field of planning and scenario building 

method is a method which attempts to identify the factors influencing the future and offers 

possible scenarios for the future. This research wanted to draw the scenario of the future of 

human resources in sports organizations and offer the probable human resources 

(approximately 15 years). The primary factors of this study were obtained by interviews with 

the elite and then for 20 factors pessimistic, realistic and optimistic scenarios were presented. 

According to the results of this study, it is expected that in the next major growth and 

development of information and communication technology will continue as a propellant. 

Security and defense threats against a country will be more diverse and complex. 

Technological progress and increasing innovation will change the face of society especially 

in sports organizations. Sports organizations should undertake efforts to attract the 

participation of women and use the capacity of half of society well. This, particularly in the 

discussion of athletics can considerably improve the position of country in the Asian Games 

and the Olympics. In the future, sports organizations will move towards getting smaller and 

more specialized and will tend towards central impact and need different human resources. 

Meanwhile, with the decline in the young population, increasing levels of education and 

access to information, demand for well-being will be growing that would lead to greater 

specialization in professional sports organizations and offer various services to the 

community, so the tendency of sports organizations to having expert and knowledgeable 

workforce will increase. Therefore, educational system in physical education and sports 

science must keep pace with these changes and according to the needs of sports organizations 

choose useful individuals with needed skills to give back to the community. The sport 

management scholars should correct their research towards the quality and applicability to 

give applicable ways sports organizations managers. 

Finally, sports organizations should compel the young and educated professionals to 

undertake efforts to get employed to these organizations in the future by creating and 

promoting their corporate interests. 

As previously mentioned, the future can be established as good, bad, opportunity creator, 

sweet, bitter, marvelous and tragic: so to get to a sweet future in sports organizations requires 

foresight and long-term planning to achieve the desired future. The researcher believes that 

sports organizations require fundamental changes in their human resource processes to 

achieve the desired future. To this end, taking into account the factors set forth in the present 

study could be helpful, otherwise by continuing the current trend the desired future will not 

be achieved. The results of the current research are generally consistent with the following 

research, Hashemi et al (2010) that in their study reported governing relations on factors 

influencing the preparation, and future human resource development of Revolutionary Guard 

and futurism theoretical explanation are with an emphasis on development of human 

resources as the greatest strategic resource of Revolutionary Guard, managers and researchers 

will help future human resources.  Hashemi and Pooraminzad (2011) that in a study first dealt 

with process, objectives and functions of human resource management, and then fully 

described the human resource management challenges in the future, and then offered 

empowering of employees to meet the challenges posed which includes models of 

empowerment, challenges in the empowerment of human resources, strategic process, 

practical and strategies measures to empower human resources. Yarahmadzehi and 
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Seyedzadeh (2013) in their study used a cross-impact analysis of the future of human 

resources in Sistan and Baluchestan and stated that 4 key factors of replacement of 

technology instead of human, e-commerce growth, increasing urbanization and the growth of 

large cities and the domination of technology in social and economic areas will have the 

greatest impact on the future of human resources in Sistan and Baluchestan. Budhwar and 

Deborah (2009) in a study analyzed problems, challenges, future scenarios and provided an 

appropriate framework for the future development of human resources in Asia. Gold et al 

(2010) in a study presented four scenarios for development of human resource in the future. 

Poell (2012) in a study introduced measures of human resource development tools. Finally, 

Joo et al (2013) in his research by studying papers published from 2001 to 2012 in the field of 

human resources offered a model of possible human resources future. But we should keep in 

mind that all studies were conducted in non-sports organizations and the researcher hopes 

that this study will be a beginning on qualitative research in the field of futurist studies in 

sports organizations and the use of other methods of futurist studies is recommended for 

researchers. 
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